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In 1996, as NALP prepared to celebrate a 

quarter-century of leadership among law 

schools and legal employers, its Board 

of Directors embarked on an ambitious new 

project — establishing a non-profi t foundation 

focused solely on research about and educa-

tion for the legal profession. With the courage 

and foresight of a remarkable consortium 

of attorneys, law school professionals, aca-

demics, and association executives, the NALP 

Foundation was born. Now, as NALP cele-

brates its fi rst 50 years, the NALP Foundation 

is proud to celebrate its fi rst 25 years.

From the beginning NALP and the NALP 

Foundation have been closely tied in both 

mission and purpose, and yet each organiza-

tion has had a unique identity, and operating 

and governance autonomy. Both organi-

zations have made important and lasting 

contributions to the legal profession while 

remaining committed to cooperation, collab-

oration, open communication, good will, and 

mutual respect. 

By Fiona Trevelyan Hornblower, 
Skip Horne, and Jennifer Mandery

THE EARLY DAYS OF THE FOUNDATION

Paula Patton became NALP’s Executive 

Director in 1992 and quickly expanded NALP’s 

scope of work, adding additional educational 

programs and research projects to the associ-

ation’s annual business plan. During her early 

outreach to NALP members, she discovered a 

desire for in-depth, long-term research proj-

ects that were diffi cult to pursue given NALP’s 

rigorous ongoing annual research projects. 

In particular, she discovered a strong desire 

in the industry to learn more about the arc 

of lawyer’s careers once they left law school. 

From this emerged an idea for a longitudinal 

study of lawyer careers over the fi rst 10 years 

following the bar exam, the inspiration for 

what would eventually become the seminal 

After the JD study, and the kernel around 

which early organizing efforts for establishing 

the NALP Foundation were centered.

Patton presented the concept of committing 

to longer-term, in-depth research to the NALP 

Board of Directors, which approved hiring a 

consultant to explore various options. “From 

that, the idea of creating a separate non-prof-

it foundation that would respond to the pro-

fession’s needs came to light,” Patton recalls. 

“The primary goal was to provide data on 
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associate retention, the path to partnership, 

attorney training, diversity, and of course, 

much more in response to the profession’s 

evolving needs.”

Incorporated in 1996, the NALP Foundation 

was established as a 501(c)(3) tax-exempt 

organization nested initially within NALP 

itself, sharing offi ce space and personnel, 

and began operations as a fully independent 

entity in 2002. Incorporation as a 501(c)(3) 

provided the NALP Foundation with the ability 

to seek grants and to solicit tax-deductible 

charitable contributions from organizations 

seeking to partner on research studies, fund-

raising options not available to NALP itself, 

which is organized as a 501(c)(6) tax-exempt 

trade association. 

Within a few years of its inception, the NALP 

Foundation launched its fi rst major collabora-

tive research project, After the JD: A National 

Survey of Legal Careers. This landmark longi-

tudinal study — a cooperative effort among 

a coalition of nonprofi t entities, principally 

the NALP Foundation and the American Bar 

Foundation, and also including the Access 

Group (now the AccessLex Institute), the Law 

School Admission Council, NALP, the National 

Conference of Bar Examiners, the National 

Science Foundation, and the Open Society 

Institute of the Soros Foundation — was one of 

the largest and most ambitious studies ever 

undertaken of the legal profession. It set out 

to follow a nationally representative cohort of 

bar exam takers from the year 2000 through 

the fi rst decade of their careers. 

The research team made up of senior re-

searchers, social scientists, and legal scholars, 

and an executive coordinating committee 

consisting of representatives from the various 

funding organizations, ultimately completed 

a project that resulted in three written reports 

published by the NALP Foundation (After the 

JD I, II and III), along with scores of law review 

articles and other academic works in peer 

reviewed journals. The study, taking more 

than 15 years to complete, comprehensively 

examined the career trajectories of approxi-

mately 4,000 lawyers, surveying participants 

at three separate points — 2003, 2007, and 

2012 — over the course of 12 years following 

their bar passage in 2000. This large-scale 

project established the NALP Foundation as 

a key source for reliable, data-driven, and 

affordable research for the profession.

THE FOUNDATION TAKES FLIGHT

From the beginning, the NALP Board of 

Directors recognized the potential importance 

of the contributions the Foundation could 

make to the profession and provided the 

Foundation with fi nancial support as well as 

in-kind services and support. Over the years, 

NALP has contributed more than $2.2 mil-

lion in funding to support the growth of the 

Foundation, and continues to provide an op-

erational grant every year, though most of the 

Foundation’s annual funding now comes from 

charitable donations made by law fi rms, law 

schools, and corporate legal departments. 

Access to Justice and Transnational Law
shape our degree programs.

uwindsor.ca/law

NALP shapes our expertise.
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In 2008, after 16 years with NALP and the 

NALP Foundation, Patton retired and Tammy 

Patterson, a long-time NALP member and 

former Director of Recruiting and Professional 

Development at Gardere Wynne Sewell LLP, 

took over the reins of the NALP Foundation as 

its second President & CEO. Under Patterson’s 

leadership, the Foundation grew and evolved 

as the legal profession experienced various 

economic and environmental cycles and 

adapted to the changing marketplace, di-

versifying its research efforts to focus on a 

mix of signature research projects, including 
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the Keeping the 

Keepers series as 

well as annual 

studies on asso-

ciate attrition. A 

new joint research 

project with NALP 

was launched, the 

annual Study of 

Law School Alumni 

Employment 

and Satisfaction, 

which surveys law graduates three years 

after commencement. On the education side, 

the Foundation continued hosting regular 

webinars and presenting at industry confer-

ences and city group/law school consortia 

meetings, and began partnering with a wider 

array of outside organizations on timely 

research projects that were of interest to the 

legal profession, including studies on effective 

mentoring and the experiences of women in 

the profession. 

In 2017, the Foundation launched its fi rst 

Hiring Partner Conference, a popular, invi-

tation-only event designed to bring together 

senior law fi rm leaders and decision-makers 

from a range of law fi rms to discuss cur-

rent trends and developments in law fi rm 

recruiting. Patterson 

refl ected that the ad-

dition of the Hiring 

Partner Conference to the 

Foundation’s curriculum 

helped it reach a new 

audience and spread 

the important work of 

both NALP and the NALP 

Foundation.

25 YEARS AND GROWING

The NALP Foundation today is led by its 

governing body, the Board of Trustees, with 

a second close group of advisors and support-

ers serving on its National Advisory Board. 

Throughout the Foundation’s 25-year histo-

ry, nearly 100 individuals (including many 

NALP members themselves) have served 

as Trustees or Advisory Board members, 

representing a wide variety of law fi rms, law 

schools, corporations, and legal associations. 

Howard Ellin, Partner with Skadden, Arps, 

Slate, Meagher & Flom LLP, currently serves as 

Foundation Chair and John Reich, Partner with 

Merchant & Gould PC, serves as Foundation 

Secretary/Treasurer. The Foundation’s bylaws 

provide that the NALP Board of Directors 

fi lls three seats on the Foundation’s Board 
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Epstein Becker Green 
proudly supports 
NALP and congratulates it for  
50 years of transformational  
contributions to the legal industry.

Epstein Becker Green is also 
thrilled to have its very own  
Karl Riehl appointed as  
President-Elect of NALP! 

Congratulations, Karl!
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Pam Malone (left) and Tammy Patterson share a 
conversation at the Latham & Watkins reception 
during the 2008 NALP Annual Education Conference.

www.ebglaw.com
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of Trustees — spots currently held by Stacey 

Kielbasa, Chief Talent Offi cer, Chapman and 

Cutler LLP and former NALP President; Chris 

Guthrie, Dean and John Wade-Kent Syverud 

Professor of Law, Vanderbilt Law School; and 

Leigh Taylor, Dean Emeritus of Southwestern 

Law School, who has served as a Trustee 

since 1999.

The NALP Foundation’s administrative staff 

has always been “small but mighty” ac-

cording to Fiona Trevelyan Hornblower, who 

joined the Foundation as its third President & 

CEO in 2020. Hornblower previously served 

as Assistant Dean for Career Development 

and Public Service at Boston University School 

of Law, and prior to that as National Director 

of Legal Recruiting for Bingham McCutchen. 

Rounding out the current Foundation team is 

Jennifer Mandery, Senior Director of Research, 

who joined the Foundation in 2011 and brings 

over 20 years of research and analytical 

expertise in the legal industry. The newest 

member of the team, Skip Horne, joined the 

Foundation in 2020 as Vice President for 

Engagement. Horne, in addition to numerous 

roles with both leading law fi rms and law 

schools, served as NALP President in 2002-03, 

and in that role was the NALP signatory to 

the original memorandum of understanding 

between the two organizations that laid out 

the commitment between them to work coop-

eratively toward mutually agreed upon goals.

Hornblower and Horne collectively bring more 

than 40 years of NALP member experience 

to their respective Foundation roles, which 

highlights the strong historic connection be-

tween the two organizations. The Foundation 

also benefi ts from Mandery’s deep research 

background, now at the Foundation for nearly 

a decade and previously with Thompson 

Reuters. Over the years, a number of other 

NALP members have contributed their 

time and talent to the Foundation staff, 

including Pam Malone, Michelle Nash, and 

Jeremy Bloom.

The close relationship between NALP and the 

NALP Foundation continues, including on-

going collaboration on several joint research 

projects, including the annual Study of Law 

School Alumni Employment and Satisfaction 

and programming such as this past summer’s 

COVID-19 Town Hall series. 

Refl ecting on the legacy of the NALP 

Foundation during its fi rst 25 years, all three 

Presidents point to the After the JD study 

as setting the bar and establishing the 
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Morrison & Foerster’s Legal Talent Team congratulates 

NALP on its 50th anniversary.
NALP’s commitment to legal career professionals, fairness in 

hiring, and promoting diversity and inclusion in the industry, is a 

model and inspiration to us all. Here’s to wishing for another 

50 years of success!

50Celebrating
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Fiona Trevelyan Hornblower Skip Horne Jennifer Mandery 

Fiona Trevelyan Hornblower (fhornblower@nalpfoundation.org) is President & CEO, 
Skip Horne (shorne@nalpfoundation.org) is Vice President of Engagement, and Jennifer 
Mandery (jmandery@nalpfoundation.org) is Senior Director of Research of the NALP 
Foundation. Learn more at www.nalpfoundation.org.

reputation of the Foundation as an important 

source for reliable, accurate, and data-driv-

en information for the legal profession. “I 

commend my predecessor, Paula Patton, for 

her forethought and hard work in getting 

this study off the ground,” said Patterson. 

“It is also important to thank the fi nancial 

supporters and partners, including NALP, the 

NALP Foundation Board of Trustees, and most 

importantly, the research team who devoted 

over 13 years to this signifi cant project. After 

the JD would not have been possible without 

the contributions of all these groups and 

leaders. It really was the project that launched 

the Foundation and all of the work that has 

followed.”

Looking ahead, Patton, Patterson, and 

Hornblower are all extremely optimistic about 

the future. “At this pivotal time, when the legal 

profession is evolving in ways and at speeds 

no-one would have previously contemplated, 

the Foundation has a critical role to play as a 

credible and cutting-edge source for research 

and programming on central issues,” refl ect-

ed Hornblower. “With a fi rm foundation in 

the work of the past 25 years, the Foundation 

now looks to the next quarter-century, eager 

to expand and innovate to support the profes-

sion’s transformation.”

James Rayhill, Carter, Ledyard & Milburn, 1996 – 1997

Abbie Willard, Georgetown University Law Center, 1997 – 1998

Susan N.H. Dixon, Holland & Hart, 1998 – 2000

Gail Flesher, Davis Polk, 2000 – 2002

Jim Hagy, Jones Day, 2002 – 2004

Leigh Taylor, Southwestern Law School, 2004 – 2006

Jay Harris, King & Spalding, 2006 – 2008
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Relocating Talent with Talented Companies
Bekins has developed a NALP Relocation Program designed for employee 
relocations within the legal community. There are specific benefits unique 
to NALP. A NALP move by Bekins is facilitated and managed through a 
specific direct single source contact:

A and P Moving, Inc. – Bekins
800-727-7716 x 208
Darcy Aman Quinn 

Daman@apmoving.com   
www.apmoving.com
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Since 1986

CHAIRS OF THE NALP FOUNDATION 
BOARD OF TRUSTEES

Aldo Badini, Dewey LeBeouf, 2008 – 2010

Frank Aquila, Sullivan & Cromwell, 2010 – 2012

Tom Sager, DuPont, 2012 – 2014

Nell Jessup Newton, Notre Dame, 2014 – 2016

Tom Leatherbury, Vinson & Elkins, 2016 – 2018

Liz Price, Alston & Bird, 2018 – 2020

Howard Ellin, Skadden, 2020 – 2022

www.apmoving.com
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